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Apprenticeship Offers a New Start and a Clear Path Forward

After incarceration, Darryl wasn’t just looking for a job, he was looking for a
way to move forward with purpose. Darryl is in the early stages of a 2,000-hour
barber apprenticeship at The Man Shop in Wenatchee, working toward a
career that first caught his attention during a barbering program at the
Washington Corrections Center in Shelton. Cutting hair wasn’t just a way to
pass time, it sparked something real. “My biggest reward in this whole
situation is exactly what it was when it hooked me in prison,” he says. “You see
someone pick up confidence. You put confidence in that person.”

With support from the Wenatchee Valley Reentry Center and SkillSource,
Darryl was connected to The Man Shop’s first local apprenticeship program, a
chance to turn that early interest into a long-term, licensed profession.
Funding from SkillSource helped cover tuition through the Atarashii Apprentice
Program and provided essential barbering tools, making it possible to begin training without the financial
hurdles that often block the way.

Mikaila Thompson, regional manager for The Man Shops, shared, “I wasn’t sure how much support was
available when | first reached out, but SkillSource showed up. For Darryl specifically, he’s the kind of person
who multiplies a hand up into something bigger — not just in his career, but in his life.”

“This whole journey has been a ‘pinch-me’” moment,” Darryl says. “It started with a dream | nearly deleted,
but with the mentorship of Makaila and Jennifer at The Man Shop, and the support from Heidi and the team
at SkillSource, it turned into something real. They didn’t just open a door, they removed the barriers that
would’ve kept me on the outside. Now I’'m not just holding clippers I’'m building a future thanks to their belief
and investment in me.”

The apprenticeship offers more than a paycheck, it offers
structure, mentorship, and a trade he’s proud to learn. As
Darryl continues developing his skills and growing his client
base, each cut moves him closer to the kind of stability he
once thought was out of reach.

For businesses looking to build a skilled workforce and for
individuals ready to work and learn, registered
apprenticeships like this offer a powerful way to grow
together.




R egis tration & Exit Current Actual Annual Goal

Total Served 470 625
Adults

Registered 66 81
Placement Rate (% employed at exit) 87% 80%
Credential Rate (% trained in voc ed who earn a credential) 83% 82%

Dislocated Workers

Registered (includes 9 incumbent worker trainees) 27 44
Placement Rate (% employed at exit) 100% 81%
Credential Rate (% trained in voc ed who earn a credential) 100% 81%
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Placement Rate (% of youth employed or in post sec ed)

Credential Rate (% youth who achieved a HSD or GED)
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Workforce Investment Fiscal Budget Expenditures Rate Rate

Career Services 1,246,553 866,419 70% 93%
Employer Based Training

On-The-Job / Incumbent Worker Training 122,695 53,394 44% 67%
Work Experiences / Project Learning 144,201 122,027 85% 96%
Occupational Education 216,625 160,693 74% 85%
Healthcare 52,268

Office/Other 28,573

Industrial/Technical 79,852

Basic Education

Secondary Education 493,749 271,274 55% 73%
Computer Basics 81,505 49,785 61% 81%
Support and Incentives 595,113 489,018 82% 108%
Total 2,900,441 2,012,610 69% 91%




